
Equity Criterion for all PGS Groups 6.19.15 
 
Teacher-level PGS 
 
Language for criterion for Standard 1 
 
The teacher acts to end to predictability of achievement/performance among racial and ethnic 
groups by implementing practices, structures, and processes in our schools and worksites that 
eliminate inequities based on race and ethnicity. 
 
Examples 
 

Meets Standard Below Standard 

Uses equitable practices and other 
instructional strategies that promote equity 

Neither establishes nor maintains equitable 
practices and other instructional strategies 
that promote equity 

Incorporates classroom practices, structures 
and processes that eliminate inequities based 
on race and ethnicity 

Neither establishes nor maintains classroom 
practices, structures and processes that 
eliminate inequities based on race and 
ethnicity 

Plans and delivers lessons that use culturally 
diverse resources 

Does not plan and deliver lessons that use 
culturally diverse resources 

Adapts instruction to eliminate the racial and 
ethnic achievement gap by collecting, 
analyzing and monitoring student 
performance data 

Does not adapt instruction to eliminate the 
racial and ethnic achievement gap by 
collecting, analyzing monitoring student 
performance data 

Builds successful relationships that nurture 
high achievement across all racial and ethnic 
groups 

Inconsistently builds successful relationships 
that nurture high achievement across all racial 
and ethnic groups 

Ensures access to rigorous instruction across 
all racial and ethnic groups 

Does not provide access to rigorous 
instruction across all racial and ethnic groups. 

 
 
Example for Standard 5 
 

Meets Standard Below Standard 

Participates in professional development that 
promotes practices, structures and processes 
that eliminate inequities based on race and 
ethnicity 

Does not participate in professional 
development that promotes practices, 
structures and processes that eliminate 
inequities based on race and ethnicity 

 
 
 
 
 
 



Equity Criterion for all PGS Groups 6.19.15 
 
A & S PGS 
 
Language for criterion for Standard I 
 
The (principal, assistant principal/assistant school administrator/coordinator of school-based 
program, central services administrator, business and operations administrator) acts to end the 
predictability of achievement/performance among racial and ethnic groups by implementing 
practices, structures, and processes in our schools and worksites that eliminate inequities based 
on race and ethnicity. 
 
Examples 
 

Meets Standard Below Standard 

Models and monitors the implementation of 
equitable practices which are a series of 
intentional behaviors aimed at achieving high 
standards for students and staff of all races 
and ethnicities 

Does not models and monitor the 
implementation of equitable practices which 
are a series of intentional behaviors aimed at 
achieving high standards for students and staff 
of all races and ethnicities 

Plans and implements school/office structures 
and practices that eliminate inequities based 
on race and ethnicity 

Does not plans and implement school/office 
structures and practices that eliminate 
inequities based on race and ethnicity 

Identifies and provides human and material 
resources to provide equitable opportunities 
regardless of race or ethnicity 

Does not identify and provide human and 
material resources to provide equitable 
opportunities regardless of race or ethnicity 

Uses inclusive practices in hiring, promoting, 
and providing leadership opportunities for 
students and staff of all races and ethnicities 

Does not use inclusive practices in hiring, 
promoting, and providing leadership 
opportunities for students and staff of all 
races and ethnicities 

Intentionally works to build and maintain 
positive relationships to promote high 
achievement among all racial and ethnic 
groups 

Does not intentionally work to build and 
maintain positive relationships to promote 
high achievement among all racial and ethnic 
groups 

Provides and participates in professional 
development for all staff to promote practices, 
structures, and processes that eliminate 
inequities based on race and ethnicity 

Does not provide and participate in 
professional development for all staff to 
promote practices, structures, and processes 
that eliminate inequities based on race and 
ethnicity 

Collects, analyzes, and monitors student/staff 
performance data to adapt instructional/work-
place practices to eliminate 
achievement/performance gaps 

Does not collect, analyze, and monitor 
student/staff performance data to adapt 
instructional/work-place practices to eliminate 
achievement/performance gaps 

Demonstrates cultural responsiveness in all 
modes of communication 

Does not demonstrate cultural responsiveness 
in all modes of communication 

 



Equity Criterion for all PGS Groups 6.19.15 
 
SS PGS 
 
Language for criterion for Competency 1 
 
Is dedicated to the successful achievement/performance of all groups by supporting the 
elimination of racial and ethnic inequities. 
 
Examples 
 

Meets Standard Below Standard 

Supports equitable practices in the school and 
workplace 

Does not support equitable practices in the 
school and workplace 

Supports and advocates for full stakeholder 
involvement in decision-making 

Does not support and advocate for full 
stakeholder involvement in decision-making 

Engages in professional learning that advances 
the commitment to equity  

Is unwilling to engage in professional learning 
that advances the commitment to equity 

Models respectful behavior in all interactions Does not model respectful behavior in all 
interactions 

Treats all people fairly and with respect Does not treat all people fairly and with 
respect 

Contributes to initiatives that advance the 
commitment to equitable practices 

Avoids opportunities to participate in 
initiatives that advance the commitment to 
equitable practices 

 
 

 
 

 

 

 

 


